ADDENDUM NO. 1
RE: Fuller Hollow Creek Stream Stabilization Project

FROM: Dubois & King, Inc.
265 Union St. Suite 201
Hamburg, NY 14075
(716) 926-9195

TO: Prospective Bidders

DATE: July 12, 2021

This Addendum forms part of the Contract Documents and modifies the original Bidding
Documents issued by the Tioga County Soil and Water Conservation District, for the
Fuller Hollow Creek Stream Stabilization Project Lower Dam Removal Project dated
April 30, 2021. Acknowledge receipt of this Addendum in the space provided on
Page 1 of the Bid Form. Failure to do so will subject the Bidder to disqualification.

I. Pre-Bid Meeting

A Non-Mandatory Pre-Bid meeting was held at the Project Site on July 2, 2021 at 1:00
p.m. Attendees are listed on the attached Pre-Bid Meeting Attendance Log. Andrew
Hoak, PE, of DuBois & King, Inc. described key elements of the project. The following
addresses questions received at the pre-bid meeting, as well as subsequent questions from
prospective bidders.

I1. Questions & Answers

Question 1. Would Tioga County SWCD like to retain any of the excess streambed
material for use on a future project?

Answer 1. No. The contractor will be responsible for the identification of a suitable disposal
site for the material (subject to review and approval by USACE) and disposal of all materials.
No streambed material will be retained by TCSWCD.

Question 2. Has access through Stair Park from Murray Hill Road been confirmed and
approved by the Town of Vestal?

Answer 2. The Town of Vestal is still considering this option

Question 3. Is is possible to delay the start of construction until the Washington Drive
bridge work is completed during the month of August?



Answer 3. TCSWCD is agreeable to delay the start of construction to no later that September 1,
2021.

Question 4. Will a video conference call be availbale to bidders for the bid opening?

Answer 4. DuBois & King will provide a video conference link to all plan holders in advance of
the bid opening registered at https://www.dubois-king.com/projects-bidding-active/

Question 5. For the maintenance of the vegetation plantings if we mobilize out to the site to
water and maintain is that a prevailing wage rate?

Answer 5. Yes, prevailing wage rates apply to installation and maintenance of vegetative
plantings at the project site as it is part of the overall construction effort.

I1l. Additional ltems

Federal Wage Rates

Davis Bacon federal wage rates apply to this project. The attached Decision Number:
NY?20210045 07/02/2021 are hereby incorporated into the contract documents.

Iran Divestment Certification

In accordance with Section 103-g of the NYS GML, please also complete and include the
attached Iran Divestment Certification form as part of contractors submitted bid.

GOSR pre-bid meeting talking points

Please refer to the attached document which includes information regarding compliance
reporting, labor standards and diversity compliance resources that are required for this project.



"General Decision Number: NY20210045 07/02/2021
Superseded General Decision Number: NY20200045

State: New York

Construction Types: Building, Heavy and Highway

County: Tioga County in New York.

BUILDING CONSTRUCTION PROJECTS (does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories) HEAVY AND HIGHWAY CONSTRUCTION

PROJECTS

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.95 for calendar year 2021 applies to all contracts

subject to the Davis-Bacon Act for which the contract is

awarded (and any solicitation was issued) on or after January

1, 2015. If this contract is covered by the EO, the contractor

must pay all workers in any classification listed on this wage
determination at least $10.95 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for

all hours spent performing on the contract in calendar year

2021. If this contract is covered by the EO and a

classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate,if it is

higher than the conformed wage rate). The EO minimum wage rate



will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis-Bacon Related Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor
requirements and worker protections under the EO is available

at www.dol.gov/whd/govcontracts.

Modification Number Publication Date

0 01/01/2021
1 03/12/2021
2 04/02/2021
3 05/21/2021
4 06/04/2021
5 07/02/2021

ASBE0030-001 05/01/2020

Rates Fringes

Asbestos/Insulator Worker
includes application of
all materials, protective
coverings, coatings and
finishings to all types of
mechanical systems. Also

the application of



firestopping material to

openings and penetrations

in walls, floors,

ceilings, curtain walls

and all lead abatement......$ 33.50 23.79
HAZARDOUS MATERIAL HANDLER

SCOPE OF WORK: DUTIES

LIMITED TO preparation,

wetting, stripping,

removal, scrapping,

vacuuming, bagging, and

disposing of all

insulation materials,

whether they contain

asbestos or not from

mechanical system........... $33.50 23.79

BOIL0197-001 01/01/2017

Rates Fringes

BOILERMAKER.........cccuerrnen. $34.54 24.78

BRNY0003-014 07/01/2020

CORNING CHAPTER

TIOGA COUNTY (Townships of Barton, Spencer and part of Nichols

and Tioga)



Rates Fringes

BRICKLAYER
BUILDING CONSTRUCTION
Bricklayers, Cement
Masons, Plasterers,
Stone Masons, Tile
Setters, Terrazzo
Workers, Marble Masons,
Pointers, Caulkers and
Cleaners......ccoeueuenen. $31.21 21.79
Marble Masons, Tile
Layer, Terrazzo Worker.....$ 30.20 20.45
HEAVY & HIGHWAY
CONSTRUCTION

Cement Masons.............. $31.58 21.90

BRNY0003-015 07/01/2020

HEAVY & HIGHWAY CONSTRUCTION

BINGHAMTON CHAPTER

TIOGA COUNTY (Townships of Berkshire, Newark Valley, Owego,

Richford, Parts of Candor, Nichols and Tioga)



Rates Fringes

CEMENT MASON/CONCRETE FINISHER...S 31.58

BRNY0008-003 07/01/2020

Rates Fringes

BRICKLAYER

BUILDING CONSTRUCTION

Bricklayers, Cement

Masons, Plasterers, Stone

Masons, Tile Setters,

Terrazzo Workers, Marble

Masons, Pointers,

Caulkers, Tuckers........... $31.21 21.79

BUILDING CONSTRUCTION

Marble, Tile and Terrazzo
Finishers.....ccccoveve... $26.69 16.57

CEMENT MASON/CONCRETE FINISHER
HEAVY & HIGHWAY

CONSTRUCTION................ $31.58 21.90

CARP0277-011 07/01/2019

Rates Fringes

21.90



Carpenters:
BUILDING CONSTRUCTION:
Carpenters................. $27.10 18.96
Millwrights................ $27.10 18.96
HEAVY & HIGHWAY
CONSTRUCTION

Carpenters................. $31.23 22.75+a

FOOTNOTES:

a. Paid Holidays: Independence Day and Labor Day, provided
the employee works his scheduled day before and his
scheduled day after the holiday and is on the payroll in

the payroll week in which the holiday falls.

ELEC0139-008 06/02/2019

BARTON AND NICHOLS TOWNSHIPS

Rates Fringes

ELECTRICIAN.......cccuvrrnnanne $36.00 26.98

ELEC0241-001 06/01/2019

CANDOR AND SPENCER TOWNSHIPS

Rates Fringes



ELECTRICIAN.......ccceeerrnnnnee $34.25 27.73

ELEC0325-004 06/01/2021

BERKSHIRE, NEWARK VALLEY, OWEGO, RICHFORD AND TIOGA TOWNSHIPS

Rates Fringes
CABLE SPLICER.......c.cccuvueen. $41.68 30.03
ELECTRICIAN........ccceernnnnee. $35.43 29.84

ELEC1249-003 05/04/2020

Rates Fringes

ELECTRICIAN (LINE

CONSTRUCTION: LIGHTING AND

TRAFFIC SIGNAL Including any

and all Fiber Optic Cable

necessary for Traffic Signal

Systems, Traffic Monitoring

systems and Road Weather

information systems)
Flagman......cccceeveenen. $27.72 6.75%+33.90
Groundman (Truck Driver)....$ 36.96  6.75%+33.90
Groundman Truck Driver
(tractor trailer unit)......539.27  6.75%+33.90

Lineman & Technician........ $46.20 6.75%+33.90



Mechanic.....c.cccoeeneneee $36.96 6.75%+33.90

FOOTNOTE:

a. New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, Christmas Day, plus President's Day,
Good Friday, Decoration Day, Election Day for the President
of the United States and Election Day for the Governor of
the State of New York, provided the employee works the day

before or the day after the holiday.

* ELEC1249-004 05/03/2021

Rates Fringes

ELECTRICIAN (Line
Construction)
Overhead and underground
distribution and
maintenance work and all
overhead and underground
transmission line work
including any and all
fiber optic ground wire,
fiber optic shield wire or
any other like product by
any other name

manufactured for the dual



purpose of ground fault

protection and fiber optic

capabilities :

Flagman........coeeuvee. $32.82 7%+34.40
Groundman digging machine
operator.......cceeuv.e.. $49.23 7%+34.40
Groundman truck driver

(tractor trailer unit).....$ 46.50 7%+34.40
Groundman Truck driver.....$ 43.76 7%+34.40

Lineman and Technician.....$ 54.70 7%+35.40

Mechanic.........ceuee. $43.76 7%+34.40
Substation:

Cable Splicer.............. $60.17 7%+35.40
Flagman......ccceeeveunens $32.82 7%+34.40

Ground man truck driver....$ 43.76 7%+34.40
Groundman digging machine
operator......cceeunen.. $49.23 7%+34.40
Groundman truck driver

(tractor trailer unit).....$ 46.50 7%+34.40
Lineman & Technician.......$ 54.70 7%+35.40
Mechanic.........cccoue.. $43.76 7%+34.40
Switching structures;

railroad catenary

installation and

maintenance, third rail

type underground fluid or

gas filled transmission

conduit and cable

installations (including



any and all fiber optic

ground product by any

other name manufactured

for the dual purpose of

ground fault protection

and fiber optic

capabilities), pipetype

cable installation and

maintenance jobs or

projects, and maintenance

bonding of rails; Pipetype

cable installation

Cable Splicer.............. $61.62 7%+35.40
Flagman......ccceeeveunens $33.61 7%+34.40
Groundman Digging Machine
Operator........cueu.... $50.42 7%+34.40
Groundman Truck Driver

(tractor-trailer unit).....S 47.62 7%+34.40
Groundman Truck Driver.....5 44.82 7%+34.40
Lineman & Technician.......5 56.02 7%+35.40

Mechanic.......cccou...... $44.82 7%+34.40

FOOTNOTE:

a. PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial
Day, Good Friday, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, and Election Day for the President of

the United States and Election Day for the Governor of New

York State, provided the employee works two days before or



two days after the holiday.

ELEC1249-008 01/03/2021

Rates Fringes

ELECTRICIAN (Line
Construction)
TELEPHONE, CATV

FIBEROPTICS CABLE AND

EQUIPMENT
Cable splicer.............. $34.78 3%+5.14
Groundman.................. $17.50 3%+5.14

Installer Repairman-

Teledata

Lineman/Technician-

Equipment Operator......... $33.01 3%+5.14

Tree Trimmer................ $27.36 3%+9.98

a. New Year's Day, President's Day, Good Friday, Decoration
Day, Independence Day, Labor Day, Veteran's Day,

Thanksgiving Day, Day after Thanksgiving, Christmas Day.

ELEV0062-002 01/01/2020

Rates Fringes



ELEVATOR MECHANIC................ $48.12  34.765+a+b

FOOTNOTE:
a.Vacation: 6%/under 5 years based on regular hourly rate for
all hours worked. 8%/over 5 years based on regular hourly
rate for all hours worked.
b. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday

after Thanksgiving Day; and Christmas Day.

ENGI0106-001 07/01/2018

HEAVY & HIGHWAY

Rates Fringes

Power equipment operators:

GROUP 1.....ccocvivennne $43.47 26.05+a
GROUP 2......cocieinne $42.56 26.05+a
GROUP 3. $39.99 26.05+a
GROUP 4. $47.47 26.05+a
GROUPS.....coie $46.47 26.05+a
GROUP 6.....ccocvveennnne $45.47 26.05+a
GROUP 7....oovviivinnenn $45.08 26.05+a

POWER EQUIPMENT OPERATOR CLASSIFICATIONS (HEAVY & HIGHWAY):

GROUP 1: Asphalt Curb Machine, Self Propelled, Slipform,



Automated Concrete Spreader (CMI Type), Automatic Fine
Grader, Backhoe (Except Tractor Mounted, Rubber Tired),
Backhoe Excavator Full Swing (CAT 212 or similar type),

Back Filling Machine, Belt Placer (CMI Type), Blacktop

Plant (Automated), Boom truck , Cableway, Caisson Auger,
Central Mix Concrete Plant (Automated), Concrete Curb
Machine, Self Propelled, Slipform, Concrete Pump, Crane,
Cherry Picker, Derricks (steel erection), Dragline,

Overhead Crane (Gantry or Straddle type), Pile Driver,

Truck Crane, Directional Drilling Machine, Dredge, Dual
Drum Paver, Excavator (All Purpose Hydraulically Operated)
(Gradall or Similar), Front End Loader ( 4 cu. yd. and

Over), Head Tower (Sauerman or Equal), Hoist (Two or Three
Drum), Holland Loader, Maintenance Engineer, Mine Hoist,
Mucking Machine or Mole Pavement Breaker(SP) Wertgen; PB-4
and similar type, Power Grader, Profiler (over 105 H.P.)
Quad 9, Quarry Master (or equivalent), Scraper, Fireman,
Form Tamper, Grout Pump, Gunite Machine, Hammers (Hydraulic
self-propelled), Hydra-Spiker, ride-on, Hydraulic Pump
(jacking system), Hydro-Blaster (Water), Mulching Machine,
Oiler, Parapet Concrete or Pavement, Shovel, Side Boom,
Slip Form Paver, Tractor Drawn, BeltType Loader, Truck or
Trailer Mounted Log, Chipper (Self Feeder), Tug Operator

(Manned Rented Equipment Excluded), Tunnel Shovel

GROUP 2: Asphalt Paver, Backhoe (Tractor Mounted, Rubber
Tired), Bituminous Recycler Machine, Bituminous Spreader
and Mixer, Blacktop Plant (NonAutomated), Blast or Rotary

Drill (Truck or Tractor Mounted), Boring Machine, Cage



Hoist, Central Mix Plant (NonAutomated) and All Concrete
Batching Plants, Cherry Picker (5 tons capacity and under),
Concrete Paver (Over 16S), Crawler Drill, Self-contained,
Crusher, Diesel Power Unit, Drill Rigs, Tractor Mounted,
Front End Loader (Under 4 cu. yd.), Greaseman/Lubrication
Engineer, HiPressure Boiler (15 Ibs. and over), Hoist (One
Drum), Hydro-Axe, Kolman Plant Loader and Similar Type
Loaders, L.C.M. Work Boat Operator, Locomotive Mixer (for
stabilized base selfpropelled), Monorail Machine, Plant
Engineer, Profiler (105 H.P. and under), Grinder, Post Hole
Digger and Post Driver, Power Broom (towed), Power
Heaterman, Power Sweeper, Revinius Widener, Roller (Grade
and Fill), Scarifier, ride-on, Shell Winder, Skid steer

loader (Bobcat or similar), Span-Saw, ride-on, Steam
Cleaner, Pug Mill, Pump Crete Ready Mix Concrete Plant
Refrigeration Equipment (for soil stabilization)Road
Widener, Roller (all above subgrade), Sea Mule,
Self-contained Ride-on Rock Drill, Excluding Air-Track Type
Drill, Skidder, Tractor with Dozer and/or Pusher, Trencher.
Tugger Hoist, Vermeer saw (ride on, any size or type),

Winch, Winch Cat

GROUP 3: A Frame Winch Hoist on Truck , Articulated Heavy
Hauler, Aggregate Plant, Asphalt or Concrete Grooving,
Machine (ride on), Ballast Regulator, Ride-on Boiler (used

in conjunction with production), Bituminous Heater,
self-propelled, Boat (powered), Cement and Bin Operator,
Compressors, Dust Collectors, Fork Lift, Generators, Pumps,

Welding Machines, Light Plants, Heaters (hands-off



equipment), Concrete Pavement Spreader and Finisher,
Concrete Paver or Mixer (16S and under), Concrete Saw
(self-propelled), Conveyor, Deck Hand, Directional Drill
Machine Locator, Drill, (Core), Drill, (Well,) Farm Tractor
with accessories, Fine Grade Machine, Tamper, ride-on, Tie
Extractor, ride-on, Tie Handler, ride-on, Tie Inserter,
ride-on, Tie Spacer, ride-on, Tire Repair, Track Liner,
ride-on, Tractor, Tractor (with towed accessories),

Vibratory Compactor, Vibro Tamp, Well Point

GROUP 4: Tower Cranes

GROUP 5: Cranes 50 tons and over

GROUP 6: Cranes 49 tons and below

GROUP 7: Master Mechanic

FOOTNOTE:

a. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence

Day, Labor Day, Thanksgiving Day, and Christmas Day

ENGI0106-010 07/01/2018

Rates Fringes

Power equipment operators:



(BUILDING:)

GROUP A(1)...ceveeennne $43.79 25.70+a
GROUP A......coeiiie $43.30 25.70+a
GROUP B........cceenne $42.28 25.70+a
GROUPC.......eevnnn. $39.38 25.70+a

Hazardous work- Anytime Operating Engineers are involved with

Level C or above, $3.00 per hour over regular rate.

FOOTNOTE:
a. Paid Holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Christmas

Day.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS (Building)

GROUP A(1): Crane, hydraulic cranes, tower crane,
locomotive crane, piledriver, cableway, derricks, whirlies,

dragline, boom trucks over 5 tons

GROUP A: Shovel, all excavators (including rubber tire, full
swing), gradalls, power road grader all CMI equipment,
front-end rubber tire loader, tractor-mounted drill (quarry
master), mucking machine, concrete central mix plant,
concrete pump, belcrete system, automated asphalt concrete
plant, tractor road paver, boom trucks 5 tons and under,
Maintenance Engineer, self contained crawler

drill-hydraulic rock drill.



GROUP B: Backhoes (rubber tired backhoe/loader combination),
bulldozer, pushcat, tractor, traxcavator, scraper,

LeTourneau grader, form fine grader, road roller, blacktop
roller, blacktop spreader, power brooms, sweepers,
trenching machine, Barber Green loader, side booms, hydro
hammer, concrete spreader, concrete finishing machine, one
drum hoist, power hoisting (single drum), hoist two drum or
more, three drum engine, power hoisting (two drum and
over), two drum and swinging engine, three drum swinging
engine, hod hoist, A-L frame winches, core and well

drillers (one drum), post hole digger, model CHB VibroTamp
or similar machine, batch bin and plant operator, dinkey
locomotive, skid steer loader, track excavator 5/8 cu. yd.

or smaller.

GROUP C: Fork lift, high lift, lull, oiler, fireman and
heavy-duty greaser, boilers and steam generators, pump,
vibrator, motor mixer, air compressor, dust collector,

selding machine, well point, mechanical heater, generators,
temporary light plants, concrete pumps, electric

submersible pump 4"" and over, murphy type disel generator,
conveyor, elevators, concrete mixer and beltcrete power

pack (belcrete system seeding and mulching machines pumps.

IRON0060-006 07/01/2020

Rates Fringes



IRONWORKER
Structural, Ornamental,
Reinforcing, Pre-cast
Concrete Erector,
Machinery Mover & Rigger,
Fence Erector, Stone
Derrickman, Welder,

Sheeter, Sheeter Bucker-up..$ 30.75 28.05

LABO0785-011 07/01/2018

TOWNSHIPS OF RICHFORD, BERKSHIRE, NEWARK VALLEY, OWEGO, TIOGA,

BARTON AND NICHOLS

Rates Fringes
Laborers:
BUILDING
GROUP 1....ccovevrienen. $23.90 17.85
GROUP 2.....cccevreenee. $25.40 17.85
GROUP 3....ccovieienee. $25.40 17.85

GROUP 1......ccovvrnnn. $29.30 19.91
GROUP 2......ccccevrnnee $29.30 19.91
GROUP 3. $29.50 19.91
GROUPA4.................. $29.70 19.91

GROUP 5. $31.30 19.91



LABORER CLASSIFICATIONS (BUILDING CONSTRUCTION)

GROUP 1: Basic laborer

GROUP 2: Masonary forklifts, bob cats, rock drilling

equipment, blasters

GROUP 3: Asbestos abatement and Hazardous waste removal

For HEAVY & HIGHWAY CONSTRUCTION

FOOTNOTE

a. PAID HOLIDAYS: Memorial Day, Independence Day, Labor

Day, Thanksgiving Day, Christmas Day and New Year's Day.

HEAVY & HIGHWAY CLASSIFICATIONS

GROUP 1: Common Laborers, Flaggers

GROUP 2: Bull float, Chain saw, Concrete aggregate bin,
Concrete bootman, Gin buggy, Hand or machine vibrator,
Jackhammer, Mason tender, Mortor mixer, Pavement breaker,
Handlers of all steel mesh, Small generators for laborers'
tools, Installation of bridge drainage pipe, Pipelayers,

Vibrator type rollers, Tamper, Drill doctor tail or screw

operator on asphalt paver, Water pump operator (1 1/2' and



single diaphram), nozzle (asphalt gunnite, seeding and
sandblasting), laborers on chain link fence erection, rock
splitter and power unit, pusher type concrete saw and all
operator (1 1/2' and single deaphram), Nozzler (asphalt
gunnite, seeding and sandblasting), laborers on chain link
fence erection, other gas electric, oil and air tool

operators, wrecking laborers
GROUP 3: All rock or drilling machine operators (except
quarry master and similar type), acetylene torch operators

and asphalt paver, powerman

GROUP 4: Blasters, form setters, stone or granite curb

setters

GROUP 5: Hazardous waste removal

LABO0785-019 07/01/2018

REMAINDER OF COUNTY:

Rates Fringes

LABORER
HEAVY & HIGHWAY:
GROUP 1.....coveeeenen $29.30 19.91+a
GROUP 2......ovveeeee $29.30 19.91+a

GROUP 3. $29.50 19.91+a



GROUPA4...........c..... $29.70 19.91+a

GROUPS.....eviie $31.30 19.91+a

For HEAVY & HIGHWAY CONSTRUCTION:

FOOTNOTE:

a. PAID HOLIDAYS: New Year's Day; Memorial Day;
Independence Day; Labor Day; Thanksgiving Day; Christmas
Day, provided the employee works the working day before and

the working day after the holiday.

GROUP 1: Laborers; Flaggers; Outboard and hand boats

GROUP 2: Bull float; Chain Saw; Concrete Aggregate Bin;
Concrete Bootman; Gin Buggy; Hand or Machine Vibrator;
Jackhammer; Mason Tender; Mortar Mixer; Pavement Breaker;
Handlers of all Steel Mesh; Small generators for Laborers'
Tools; Installation of Bridge Drainage Pipe; Pipelayers;

Vibrator type Rollers; Tampers; Drill Doctor; Tail or Screw
Operator on Asphalt Paver; Water Pump Operator (1-1/2"" and
single diaphram); Nozzle (asphalt, gunnite, seeding and
sandblasting); Laborers on Chain Link Fence Erection; Rock
Splitter and Power Unit; Pusher Type Concrete Saw and all
other Gas, Electric, Oil and Air Tool Operators; Wrecking

Laborers

GROUP 3: All Rock or Drill Machine Operators (except quarry

master and similar type); Acetylene Torch Operator; Asphalt



Raker; Powderman

GROUP 4: Blasters; Form Setters; Stone or Granite Curb

Setters

GROUP 5: Hazardous Waste Removal

PAIN0004-032 05/01/2019

Rates Fringes
Painters:
Bridges.....cocevvveveenens $38.50 28.40
Epoxy-Brush & Roller........ $27.50 19.98
Painters and Tapers......... $26.40 19.98
Spray Epoxy......c.c....... $27.90 19.98

Spray Work/Steeple Jack

(over 100 ft)............... $27.40 19.98
Structural Steel

(buildings) Spray Work......5 27.00 19.98
Swing Scaffold, Boatswain

Chair, Spray,

Sandblasting, Steam

Cleaning, Acid and High

Pressure Water,

Paperhangers, Vinyl

Hangers, Power Grinders

w/respirator................ $27.00 19.98



PAIN0677-003 05/01/2019

Rates Fringes

GLAZIER.....ccovviiiiiinn, $25.50 23.25

PLUMO0112-007 05/01/2019

TOWNSHIPS OF NEWARK VALLEY AND OWEGO

Rates Fringes

PLUMBER (Including

Steamfitting)

Southern Zone............... $35.18 27.99

PLUMO0267-005 05/01/2019

THE TOWNS OF BARTON, BERKSHIRE, CANDOR, NICHOLS, RICHFORD,

SPENCER AND TIOGA

Rates Fringes

Plumber, Pipefitter,

Steamfitter (Including HVAC

Work)...cooveevienninieeen. $35.51 24.57




ROOF0203-001 06/01/2019

Rates Fringes

ROOFER.....cccocrivereeininne $26.30 16.16

SFNY0669-001 04/01/2021

Rates Fringes

SPRINKLER FITTER................. $38.96 25.37

SHEE0112-004 01/01/2013

Rates Fringes

Sheet metal worker............... $27.60 15.26

TEAMO0529-001 05/01/2019

Rates Fringes
TRUCK DRIVER
GROUP 1.....eevienenn. $22.66 13.46+a
GROUP 2......vvveee. $23.73 13.46+a
GROUP 3., $23.22 13.46+a

FOOTNOTES:



a. PAID HOLIDAYS: New Year's day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, Christmas Day, provided
the employee works the working day before and the working

day after the holiday.

TRUCK DRIVERS CLASSIFICATIONS:

GROUP 1: Flat Bed Truck (Single Axle); Dump Trucks (Under
10 yds Single Axle); Stake Body Truck (Single Axle);

Dumpster (Single Axle)

GROUP 2: Dump Truck (Over 10 yds); Transit Mix (Under 5
yds); Transit Mix (Over 5 yds); Flat or Stake Body
(Tandem); A-Frame/Winch Trucks; Dry Batch Truck; Truck

Mounted Sweeper and Vac Trucks; Dumpster (Tandem)

GROUP 3: Euclid-Type; Off Highway Equipment-Back or Double
Bottom Dump Trucks (Over 20 Tons); Straddle Trucks; Pusher;
Articulate Dumped Trucks; Low Boy Trailers; Semi Trailers;

Asphalt Distributors; Fuel Truck

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave



for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EQ, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the

cited type(s) of construction in the area covered by the wage



determination. The classifications are listed in alphabetical

order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate

(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed

in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this

classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate

changes in the collective bargaining agreement (CBA) governing

this classification and rate.

Survey Rate ldentifiers

Classifications listed under the ""SU"" identifier indicate that



no one rate prevailed for this classification in the survey and

the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all

rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates

the State of Louisiana. 2012 is the year of survey on which

these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate

that no single majority rate prevailed for those

classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.



A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:

* an existing published wage determination

* asurvey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.

With regard to any other matter not yet ripe for the formal



process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative

Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board



U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"



Attachment “D"
Certification Pursuant to Section 103-g
Of the New York State
General Municipal Law

A. By submission of this bid/proposal, each budder/proposer and each person signing
behalf of any bidder/proposer cerifies, and in the case of a joint bid, each party thereto
certifies as 1o its own organization, under penaity of pedury, that to the best of its
knowledge and belief that each bidder is not on the st created pursuant to pacagraph

(b) of subdivision 3 of Section 165-a of the New York State Finance Law.

B. A Bid/Proposal shall not be considered for award, nor shall any award be made where
the condition set forth in Parograph A above has not been complied with; provided,
however, that in any case the bidderfproposer cannol make the foregoing certification
set forth in Paragraph A above, the bidder/proposer shall so stale and shall furnish with
the bid a signed statement which sets forth in detail the reasons therefor. Where
Paragraph A above carnot be complied with, the Purchasing Unit to the political

necessary for the political subdivision to perform its functions and that, absent such
an exemption, the political subdivision would be unable to cbtain the goods or
services for which the contract is offered. Such determination shall be made in
wriling and shall be a public document.




Governor’s Office of
Storm Recovery

ANDREW M. CUOMO
Governor

GOSR Pre-Bid Meeting Talking Points

Elation Systems.

1. This CDBG-DR, HUD-funded project is subject to compliance reporting via Elation Systems.

2. Elation Systems is a web-based system which users can access via web browser. All vendors are
required to register in Elation to complete compliance reporting as well as certified payroll
reports. Required quarterly reporting captures vendors’ payment, EEO and Section 3 activity, as
well as M/WBE participation.

a. Allvendors, including all construction and professional services subcontractors, must
register, with the exception of suppliers.

i. Allvendors will need a DUNS # to register

ii. If asupplieris an M/WBE, the vendor must only register to complete reporting if
there is more than one purchase order for the project. If the M/WBE supplier
was utilized for one purchase order, no registration is required, but a one-time
paper ADM-146 report must be completed and uploaded to Elation by the
prime contractor.

3. Reports are due quarterly for the length of each vendor contract. There are between two and
seven compliance reports required of all participants, depending on the type of vendor and level
of participation.

a. There are 5 reports required of prime contractors, and an additional two if the prime
contract exceeds the Section 3 threshold of $100k.

b. Depending on the amount of the contract and MWBE status, there are between 2 and 4
reports required of subcontractors.

c. There is one report required of MWBE suppliers utilized via a single purchase order

d. There are three reports required of MWBE suppliers utilized via multiple purchase
orders.

4. All vendors will need to complete Certified Payroll Reporting as well.

5. Please note that Certified Payroll’s and compliance reporting must be current for vendor
invoices to be paid.

6. The team at GOSR offers training on the use of Elation to all vendors via phone call, webinar, or
in-person scheduled sessions as preferred, and is also available troubleshoot Elation issues as
they arise, whether those issues concern compliance reporting or general use of the system.

a. GOSR staff will set up the project in Elation and push ‘live’ once the prime contractor is
registered. OM will from there assist with further project setup, including ensuring all
subcontractors are assigned to the project.

b. Manuals are available for vendor use
Troubleshooting assistance available business hours Monday through Friday



Governor’s Office of
Storm Recovery

ANDREW M. CUOMO
Governor

Labor Standards and Payroll Reporting.

1. Project subject to both federal and state prevailing wages, contractors must pick the higher of
the two rates.

2. As mentioned in previous category, certified payrolls are submitted in Elations.

Contractor is to trickle down all the provisions in subcontracts.

4. All apprentices must be in approved DOL programs.

w

Diversity Compliance Resource Guide

1. Minority and Women Owned Business Enterprise (M/WBE)
Contractors must comply with Federal and State requirements pertaining to M/WBE utilization.
Contractors must make a commitment and demonstrate an acceptable “Good Faith Effort” toward
achievement of GOSR’s M/WBE utilization goal of 15% MBE and 15% WBE.

a. Search the NYS MWBE Directory. Directly solicit quotations for work available.

b. Create an account on GOSR’s Opportunity Portal and post a listing of the work
required.

c. Create an account on the NYS Contract Reporter system and list opportunities.

a. Ensure that you record all responses received along with your evaluation.

2. Section 3
Contractors must comply with Federal and State requirements pertaining to Section 3
utilization. Compliance with Section 3 utilization requires Contractors to the greatest extent feasible,
meet the following goals:

a. Atleast 30% of new employees hired are Section 3 residents which applies to both
construction and non-construction projects;

b. Atleast 10% of the total dollar amount of all Section 3 covered contracts for housing
rehabilitation, housing construction and public construction should be granted to
eligible Section 3 businesses; and

c. At least 3% of the total dollar amount of non-construction contracts should be
granted to eligible Section 3 businesses.
Resources to assist with Section 3 compliance:

a. Utilize the Section 3 search portal: to reach out to Section 3 firms with potential
subcontracting opportunities.

b. Maintain a log of all contacts with Section 3 firms in case opportunities develop over
the life of the contract.

c. Advertise opportunities for Section 3 participation on the GOSR Opportunities Portal
and through the NYS Contract Reporter.
After all M/WBEs have been identified for utilization on the project, determine if these M/WBE
firms also qualify as Section 3. Request that the subs fill out the Certification for Businesses
Seeking ldentification as Section 3 and that their employees fill out the Certification for Individuals
Seeking ldentification as Section 3.



